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lthough women now comprise almost half of all
medical students in the United States and more
women occupy leadership positions in academic
medicine now than ever before in U.S. history, they still
face challenges in the healthcare sector. Most notably,
these include gender bias and sexual harassment (Acad
Med. 2018;93:163–165.)
As a medical student interviewing with a program
chairman for an otolaryngology position, Inna Husain,
MD, assistant professor and section head of laryngology
in the department of otorhinolaryngology and director of
the Voice, Airway, and Swallowing Disorders Program at
Rush University Medical Center in Chicago, had an experience that still bothers her today. “When reviewing a
letter of recommendation, the chairman commented on
how one of the male writers held me in such high regard,”
Dr. Husain recalled. “He then jokingly asked what I had
done to get such a raving review—did I have a relationship with the author?”
Dr. Husain was shocked at the implication. “I was
taken aback by the question and wasn’t sure how to
respond; I laughed nervously and smiled to make it
seem like it wasn’t a big deal,” she said. “To do so much
hard work and to have someone imply that my achievements might be due to something non-academic was
very upsetting. It made me feel like I wasn’t worthy of
the position. I don’t think something like this would have
happened if I was a man.”

Women in
Otolaryngology:
Do We Belong
Here?
By Sujana Chandrasekhar, MD

Women otolaryngologists
at Henry Ford Hospital.

The #MeToo Movement
As more and more Hollywood actresses share their stories
about sexual harassment and gender bias, women in other
industries—including the medical field and even those as
specialized as otolaryngology—are opening up about similar experiences. The scenarios run the gamut.
Sujana S. Chandrasekhar, MD, past president of American Academy of Otolaryngology–Head and Neck Surgery
and director of New York Otology, recalled being asked by
men interviewing her for residency positions if she was
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baby” to highlight the accomplishments of women
outside the home; VIEWPOINT
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we’d come far enough to have a cigarette brand marketed specifically to us
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of the 9,405 practicing otolaryngologists in the U.S. were women, up from
0.3% in 1963. Of 1,472 active otolaryngology residents and fellows in 2015,
36.3% were women.
Yes, we have come a long way. But
the road stretches before us. And it
seems long and winding.
In Canada, only eight out of 16
(50%) female applicants whose first
choice of specialty was otolaryngology matched into it, while 19 out of
25 (76%) male applicants who chose
otolaryngology matched into the
specialty. The number of women in
senior leadership positions is paltry, even accounting for the ‘shadow’
effect between entry into the specialty and the achievement of adequate recognition and accomplishment to reach higher echelons. Even
accounting for hours worked, patients
seen, and academic productivity,
women surgeons are promoted less,
paid less, and funded less than their
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