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V irginia Slims used to use the tag 
line, “You’ve come a long way, 
baby” to highlight the accom-

plishments of women 
outside the home; 
in 1968, apparently, 
we’d come far enough to have a ciga-
rette brand marketed specifically to us 
(!). In 2015, the American Association of 
Medical Colleges reported that  15.8% 
of the 9,405 practicing otolaryngolo-
gists in the U.S. were women, up from 
0.3% in 1963. Of 1,472 active otolaryn-
gology residents and fellows in 2015, 
36.3% were women.

Yes, we have come a long way. But 
the road stretches before us. And it 
seems long and winding.

In Canada, only eight out of 16 
(50%) female applicants whose first 
choice of specialty was otolaryngol-
ogy matched into it, while 19 out of 
25 (76%) male applicants who chose 
otolaryngology matched into the 
specialty. The number of women in 
senior leadership positions is pal-
try, even accounting for the ‘shadow’ 
effect between entry into the spe-
cialty and the achievement of ade-
quate recognition and accomplish-
ment to reach higher echelons. Even 
accounting for hours worked, patients 
seen, and academic productivity, 
women surgeons are promoted less, 
paid less, and funded less than their 

Commentary

Women in  
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VIEWPOINT

CONTINUED ON PAGE 8

A lthough women now comprise almost half of all 
medical students in the United States and more 
women occupy leadership positions in academic 

medicine now than ever before in U.S. history, they still 
face challenges in the healthcare sector. Most notably, 
these include gender bias and sexual harassment (Acad 
Med. 2018;93:163–165.)

As a medical student interviewing with a program 
chairman for an otolaryngology position, Inna Husain, 
MD, assistant professor and section head of laryngology 
in the department of otorhinolaryngology and director of 
the Voice, Airway, and Swallowing Disorders Program at 
Rush University Medical Center in Chicago, had an expe-
rience that still bothers her today. “When reviewing a 
letter of recommendation, the chairman commented on 
how one of the male writers held me in such high regard,” 
Dr. Husain recalled. “He then jokingly asked what I had 
done to get such a raving review—did I have a relation-
ship with the author?”

Dr. Husain was shocked at the implication. “I was 
taken aback by the question and wasn’t sure how to 
respond; I laughed nervously and smiled to make it 
seem like it wasn’t a big deal,” she said. “To do so much 
hard work and to have someone imply that my achieve-
ments might be due to something non-academic was 
very upsetting. It made me feel like I wasn’t worthy of 
the position. I don’t think something like this would have 
happened if I was a man.”

The #MeToo Movement
As more and more Hollywood actresses share their stories 
about sexual harassment and gender bias, women in other 
industries—including the medical field and even those as 
specialized as otolaryngology—are opening up about sim-
ilar experiences. The scenarios run the gamut.

Sujana S. Chandrasekhar, MD, past president of Amer-
ican Academy of Otolaryngology–Head and Neck Surgery 
and director of New York Otology, recalled being asked by 
men interviewing her for residency positions if she was 

QUESTION: Have you 
experienced or witnessed 
sexual discrimination or 
harassment in your workplace? 

By Sujana Chandrasekhar, MD 

©
 A

M
Y 

K
. M

IT
C

H
E

LL
 /

 S
H

U
TT

E
R

S
TO

C
K

.C
O

M

EVERYDAY ETHICS | P. 4

Responsible Pain Management 
for Otolaryngologists

HEALTH POLICY | P. 18

The Tax Bill: Implications for  
Physicians and Practices 

TRIO BEST PRACTICE | P. 6

Does ESS Improve Olfaction  
in Nasal Polyposis?

©
  H

E
N

R
Y 

FO
R

D
 H

E
A

LT
H

 S
YS

TE
M

 O
TO

LA
R

YN
G

O
LO

G
Y 

D
E

PA
R

TM
E

N
T 

Women otolaryngologists 
at Henry Ford Hospital.

#ILookLikeAnENTENTtoday

www.enttoday.org

ENTtoday an official publication of the Triological 
Society, reports on breaking news, issues, and trends 
in the field of otolaryngology. The publication delivers 
credible, up-to-the-minute, balanced reporting of 
technological advances, cutting-edge research, 
and practice issues in the field, as well as expert 
perspectives on key areas of concern and controversy.
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